MHHUCTEPCTBO HAVKH U BBICIIIET'O OEPA30OBAHU S POCCUMCKOU ®EJEPALINNA
OEJIEPAJIBHOE I'OCY JAPCTBEHHOE BIOJUKETHOE OBPA30OBATEJIBHOE
YYPEXJEHUE BBICIIIET'O ObPA30OBAHUMA
«PA3AHCKUI T'OCY JAPCTBEHHBIM YHUBEPCUTET UMEHU C.A. ECEHUHA»

YT1Bepxkaaro:
Jlexan
(U3HKO-MaTEMaTUYECKOTO

(// /é/' o dakynbTeTa

b. ®engoposa
«30» aBrycra 2019 .

PABOYASA ITPOT'PAMMA JUCHUITJIMHBI
«AEJJOBOE OBIIEHUE HA UTHOCTPAHHOM A3bIKE»

YpoBeHb OCHOBHOM MPOQheCcCUOHATFHOM 00pa30BaTeIbHON MPOrPaMMBbI:
0akanaBpuar

Hampasnenue noarorosku: 02.03.03 MaremaTuveckoe odecriedeHne U aIMUHH-
CTpUpoBaHNe HH(POPMALMOHHBIX CHCTEM

HanpasneHHocTs (poQuiib) NOATOTOBKH: AIMHHHCTPUPOBAHHUE
MH(OPMAIMOHHBIX CHCTEM

dopma o0yueHus: OYHAs
Cpoxk ocBoenus OIIOIl: HopMaTHBHBIH CPOK O0CBOCHUS 4 roga

@DakynbTeT: PU3NKO-MATEMATHYECKUM

Kadenpa: UndopmaTiuku, BLIYUCIUTETbHOH TEXHUKH M METOAUKHU MpenoaaBa-
HHUS MHpOpMATHKH

Ps3ansb, 2019



BBoaHas yacthb

1. Ilestu ocBOEHUS AU CIIUILIHHBI

[lenpro OcBOEHUST MUCHMILIUHBI «JlemoBoe oOIIeHne Ha HHOCTPAHHOM SI3BIKE)
SBIISIETCS POPMHUPOBAHUE Y OOYJAIOMIMXCS OOIIEKYIbTYPHBIX KOMIIETEHIIMI B TIPO-
I[ECCe M3YYCHHUS JCIIOBOTO OOIICHHSI HA MHOCTPAHHOM SI3bIKE, PA3BUTHE KOMMYyHHKA-
TUBHOW KOMITETEHTHOCTH CTYICHTOB, TO3BOJISAIONICH MCIOIh30BaTh HABBIKH J1€JIOBO-
ro OOIICHHsI HA HHOCTPAHHOM SI3bIKE B PO ECCHOHATILHOM IS TETHHOCTH.

3agayn QUCIUAILINHEL:

— pacmupeHre UCXOAHOT0 0a30BOr0 MaTepraja MPaKTHIECKOTO S3bIKa;

— (opMHpOBaHUE Y CTYICHTOB JICKCHICCKOTO MUHUMYyMa, HEOOXOAMMOTO JIJIs
paboThI C TIOKYMEHTaIlME! 1 BBEJICHUS JIEJIOBBIX TIEPETOBOPOB;

— COBEpIICHCTBOBAHKE HABBIKOB ay/IMPOBAaHUS ayTEHTUYHON MHOS3BIYHOMN pe-
4y B cpepe 1eI0BOro O0IIeHNUS;

— pa3BUTHE HABBIKOB YTCHHS W MHUCHbMa, HEOOXOIUMBIX JJISI COCTABJICHUS JIe-
JIOBOM KOPPECTIOHICHIINA Ha MHOCTPAHHOM SI3BIKE;

— o0ydYeHHEe CTYJICHTOB MPABIWIBHOMY PEUEBOMY MOBEACHHUIO B CUTYAIUAX JIC-
JIOBOTO OOIIeHUS B 00bEME H3y4aeMOil TEMaTHKHU.

2. Mecto nucuumiinisl B cTtpykrype OOII BY3A

2.1. Mucrummaa b1.B.O/1.1.«/lenoBoe oOlieHre Ha HHOCTPAHHOM SI3BIKE» OT-
HOCHUTCS K BapuaTUBHOM yacTu 6si0ka b1 (o0s3aTenbHbIe JUCIUATIIMHE).

2.2. JIng u3ydeHus TUCIUTUTMHEI «J[emoBoe o0IeHne Ha MHOCTPAHHOM SI3BIKE»
HEOOXOMMBI 3HAHWSI, YMEHUS, HaBBIKHA, (DOPMHUPYEMBIC TIPEIIICCTBYIONTUMHU TUCITH-
TUTMHAMMU:

- «lHOCTpaHHBIN SI3BIK»

2.3. lucuunnuHa «/lemoBoe o0leHre Ha HHOCTPAHHOM SI3BIKE» MPEACTABIISIET
coOoM dTan pacHIupeHus U yriayoJIeHUs] 3HAaHUM, YMEHUN U HABBIKOB, OTIPEEIIeMbIX
conepkanreM 0a3oBoM (00s3aTenbHOM) AUCIUIUTMHBI «ITHOCTpaHHBIN SI3BIK», B 00-
el cHUCTeMe TO3TAIHOW TMOJATOTOBKE CTYACHTOB K TPOo(decCHOHATBLHO-IEeTOBOM
KOMMYHUKAIIMM HA MHOCTPAHHOM $I3bIKE U TI0 1EJTH, COJICPKAHUIO0 U METOaaM o0y4e-
HUS TECHO CBS3aHA C JPYTUMU JUCITUIUTMHAMH TIPO()ECCHOHATLHOTO, TYMaHUTapHO-
ro, COLUATIBHOTO U 5KOHOMUYECKOTO ITUKJIA.



2.4 TlepeyeHb IUTAHUPYEMBIX PE3YJIBTATOB 00YUEHUS 10 TUCIMILIMHE, COOTHECEHHBIX C IUTAHUPYEMBIMHU pE3yJIbTaTaMU OCBOCHHUSI OCHOBHOMH P O-

(beccroHanbHON 00pa3oBaTEIHLHON MPOTrPAMMEI

N3yvyenune naHHOM AUCHMILVIMHBI HATIPABJIeHO HA (jopMHUpPOBaHKe y 00yqyaromux o0meKyJIbTypHbIX (OK) (koMnerenuuii:

N;.) Howmep/ Conepranne [Tepeuens MIAHUPYEMBIX PE3YILTATOB O0YUEHHUS 110 AUCLIUILUIMHE
E Egﬁi‘;c KOMITCTEHIAHN B pesynbTare u3ydeHus AUCHHUILIMHBI 00YJaOIAECs TOIDKHBI:
TeHIMH (nym ee HacTh) 3HaTh: VMers: Bnazers (HaBBIKAMH):
1 2 3 4 5 6
1 | OK-5 CIIOCOOHOCTBIO K — (oHeTHYECKHE, JICKCHYe- | — IOJb30BaThCS JICTIOBOM | — JIGKCHYECKUMH M TpamMa-
KOMMYHHKAallMK B | CKHE€ W TpaMMaTHYECKHUE sIBJIC- | MUCHBMEHHON M YCTHOW pPEUYBIO | THYCCKUMH  HOPMaMH  WHO-

YCTHOH M TMHCHMEH-
HOH (popMax Ha pyc-
CKOM ¥ WHOCTpPaH-
HOM  SI3BIKax  JUIA
pelIeHus 3aa4y
MEXJIMYHOCTHOTO H
MEXKYJIBTYPHOTO

B3aUMOJICCTBHS

HUSI, HEOOXOAMMBIE I OCY-
II[ECTBJICHUS MPOTYKTHUBHOM
KOMMYHHUKallMAd Ha WHOCTPAH-
HOM SI3BIKE;

— 0COOEHHOCTH JIEJIOBOTO
CTWIA W TPOodeCCHOHATBHOTO
ATUKETAa Ha WHOCTPAHHOM SI3bI-
Ke;

— KYyJbTYPHBIC TPAJHUINHU JIe-
JIOBOT'O OOIIEHUS B aHIJIOA3BIY-
HBIX CTpaHax

Ha WHOCTPAHHOM S3bIKE B KOH-
TeKcTe  TpodecCHOHATBHOTO
00IIIeHNUS;

— myOJWYHO BBICTYNATh Ha
WHOCTPAHHOM SI3bIKE IO TPO-
O6memMaM  mpodeccruoHANbHON
JIESTEIIBHOCTH,

— JIOCTUTaTh KOMMYHHKAI[U-
OHHBIX IIeJIEH MEKIUYHOCTHO-
ro OOIIEHUS U MEXKKYIbTYpHO-
IO B3aUMOJIEHCTBUSI

CTPaHHOTO sI3bIKa [JISI  OCY-
IIECTBIICHUS MEKINIHOCTHBIX
U MEXKKYJIbTYPHBIX KOMMYHH-
Kalluii;

— AaKTHBHO BJIaJeTh HauOoliee
ynoTpeOuTeIbHBIMUA  (0a30BBI-
MH) TpPaMMAaTUYECKUMH KOH-
CTPYKIUSMH,  XapaKTePHBIMU
JUTst IPOECCUOHATTLHOM peyH;
— HaBBIKAMH BEJICHHUS Tele-
(OHHOTO pa3roBopa W pasiud-
HBIX  BHJIOB  IIEPETOBOPOB,
NpEJICTABICHUS JIOKIAJ0B U
Ipe3eHTaINi, a TaK)Ke COCTaB-
JCHUS W HaIHUCaHWS Koppe-
CIIOHJICHIIMM Ha HWHOCTPAHHOM
SI3BIKE




OK-6

CIIOCOOHOCTBIO  pabo-
TaTh B KOMaHIE, TO-
JIEPAaHTHO BOCTIPUHU-
Masi COIMaJIbHBIC, 3T-
HUYECKHE, KOH(eCcCH-
OHAJILHBIC U KYJIBTYP-
HBIC Pa3TUIHS

— OPUHIUIOB  PYHKIHOHHUPO-
BaHUs po¢eCCUOHAIBHOTO
KOJUIEKTHBA, POJb KOPIIOPATUB-
HBIX HOPM H CTaHJIapTOB B
CTpaHax  M3y4aeMoro  MHO-
CTPaHHOTO S3bIKA;

— JTHUYECKHE U HPABCTBEHHBIE
HOPMBI MTOBEACHMUSI, IPUHSTHIE B
MHOKYJIBTYPHOM COLIMYME, 3TH-
KETHbIE (OPMYIIbI, HCIIONb3Y-
IOIIMECS B YCTHOM M MHCHMEH-
HOW KOMMYHUKAIIHH;

— OCHOBHBIE KOMMYHHKaTHB-
Hble (OpMyIbl M KIUIIE MAJis
OCYILIECTBIICHUS IPYIIIOBOH
KOMMYHHMKAllUd HAa HHOCTpaH-
HOM SI3BIKE

— a(pdexktuBHO paboTaTh B

KOMaHJIC, BBITIOJNHATH 3a/Ja4H
npodeccuoHanbHOW  JesATENb-
HOCTHU B HWHOSI3BIYHOM TIPO-
CTPAHCTBE;

— apryMEHTHpPOBAaTh  CBOIO
MO3UIINIO U MCIIOJIb30BaTh KOH-
CTPYKTUBHYIO KPHTHKY Kak
CBOHMX COOCTBEHHBIX pE3yJIbTa-
TOB, TaK W PE3yJIbTATOB Jes-
TEIIEHOCTH KOMaH/IbI,

— BapbHPOBATH CTPATECTHIO W
TaKTUKY JEJIOBOTO OOIIEHUS C
Y4ETOM COLMANBHBIX, 3THUYE-

CKHUX, KOH()ECCHOHAIBHBIX U
KYJIbTYPHBIX ocobeHHOCTeH
cobeceqHNKa

— npuemMamMu 3P PEKTUBHOTO
B3aUMOJICHCTBUSL C COTPYIHU-
KaMH, BBITIOJTHSIIONUMU  pa3-
JUYHBIE  MPOQECCHOHATLHBIC
3aaud U OOS3aHHOCTH B WHO-
SI3BIYHOM TTPOCTPAHCTBE;

— pa3MYHBIMH  TEXHUKaAMHU
oOlIeHUsT Ha  WHOCTPaAaHHOM
SI3BIKE C YYETOM OCOOCHHOCTEU
pEYeBOro ATHKETAa B CTpaHaX
U3y9aeMOro WHOCTPAHHOTO
SI3BIKA;

— HaBBIKAMH TYOJIIMYHOHN pe-
M, a TaKXe JCIIOBOTO W IPO-
dbeccuoHanpHOTO OOIICHUS Ha
WHOCTPAHHOM S$I3bIKE C TMpej-
CTaBUTEIISIMH Pa3ITUYHBIX

KYJIbTYP




KAPTA KOMIIETEHIIUHA JAUCIUILIAHBI

HAUMEHOBAHMUME JUCHUIIVIMHBI: JEJJOBOE OBINEHUE HA THOCTPAHHOM A3bIKE

Mean quc-
IUTITHHBI

L[CJ'IBI-O OCBOCHUA AUCLHHIIIINHBI «]_ICJ'IOBOC O6H.I€HI/I€ Ha HHOCTPAHHOM A3BIKE» SABJIACTCA (bOpMI/IpOBaHI/Ie y o6yqa}om1/1x0}1 O6IH€Ky.]'IbTypHBIX
KOMHGTGHHI/Iﬁ B IIpOLECCE U3YUYCHHUA ACTIOBOIO O6HI€HI/I$I Ha UHOCTPAHHOM A3BbIKC, PaA3BUTHC KOMMyHHKaTHBHOﬁ KOMIIECTCHTHOCTHU CTYACHTOB,
HOSBOJ’IHIOH_[CI‘/‘I HCIIOJB30BAaTh HABBIKU JCJIO0BOI'O O6H.[CHI/I$I Ha MHOCTPAHHOM A3bIKC B HpO(i)eCCHOHaHLHOﬁ ACATCIIBHOCTH

B IMpoueCcce OCBOCHUA JTaHHOM JUCLUIIIUHBI CTYACHT (1)OpMI/Ipy€T U IEMOHCTPUPYCT CICAYIOIINC

OO01eKkyJIbTYpHBbIE KOMIIETEHIMU:

KOMIIETEHIIUN ®opma one-
TexHoJi0ruu YpoBHHU 0cBOeHUA
MHIEKC OOPMYJIU- IlepeyeHb KOMIIOHEHTOB (bopmHpoBanHs HOYHOI'0 T —
POBKA cpeacrsa
1 2 3 4 5 6
OK-5 CIOCOOHOCTEIO |3HATH: I[IpoBeseHne Cobeceno- MMOPOI'OBBIHN
K KOMMYHHKa- — (1)0H€TI/IIIGCKI/I€, JICKCUYCCKHUEC U I'PaMMATHYCCKUC SABJICHHUS, HC-| IPAKTHYCCKUX BaHHC, NH- Oco3HaeT BaxXHOCTh
ou1u B yGTHOI7I 00XOIUMBIE T OCYIICCTBJIICHUSA HpO]:[yKTI/IBHOf/'I KOMMYHHKAIIMM Ha | ayaUTOPHBIX JVUBHUAYaJlb- KOMMYHUKAIUH Ha
U NHCbMEHHOHN HHOCTPAHHOM S3BIKE, 3aHATHH, IpU- HO€ JOoMalll- MHOCTPAHHOM $3bIKE

dopmax Ha
pycckom "
UHOCTPaHHOM
S3BIKAX IS
peuieHus  3a-
Iad  MEXITHY-
HOCTHOTO  H
MEXKYIbTYp-
HOTO B3aUMO-
JIEUCTBHUS

— OCOOEHHOCTH JIeJIOBOTO CTUJISL M NMPO(ECCHOHAIBHOIO 3THUKETa
Ha HHOCTPAHHOM A3BIKEC;

— KYJbTYpHBIE TPaJHMIMU JEJIOBOTO OOLICHHWS B AHIJIOA3BIYHBIX
CTpaHax.
Ymersn:

— TI0JIb30BAaThCsl JI€JIOBOM MUCBMEHHON M YCTHOW peubl0 Ha WHO-
CTPaHHOM SI3bIKE€ B KOHTEKCTE MPO(eCCHOHAITBHOTO OOIICHNUS;

— myOJMYHO BBICTYNATh HA MHOCTPAHHOM SI3bIKE MO MpodiieMaM
po¢eCCUOHATBHON JIEATETFHOCTH;

— JIOCTUTaTh KOMMYHHMKAIIMOHHBIX IIeJiell MEeXIMYHOCTHOTO 00-

MEHEHHE HOBBIX
oOpa3oBarerb-
HBIX TEXHOJIO-
T'Ui, OpraHusa-
IIHSI CAMOCTOSI-
TEJbHON pabOTHI
CTyJeHTOB. Pa3-
BUTHE 3aMBICIIOB
U BBIPOKCHHUE
Pa3INIHBIX

Hee 3aJIaHue,
Mpe3eHTa-
U, TACh-
MEHHBIH Te-
peson

MOBBIIIEHHBIN
[emMoHcTpHpYyeT cro-
COGHOCTL K KOMMYHHU-
Kalu Ha UHOCTpaH-
HOM s13bIke. OOamaer
KOMMyHHKaTHBHOﬁ
KOMIICTCHTHOCTBIO Ha
YPOBHE, JOCTAaTOYHOM
IJId pEIICHUA 3a1a4
MCKINYHOCTHOTO U
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IICHUS] U MEXKYJIbTYPHOTO B3aUMOICHCTBHUS.
Baanern:

— JIEKCMYECKMMH W TpaMMaTHYeCKMMH HOPMaMH HHOCTPaHHOIO
S3pIKa JJIS OCYIIECTBIIGHHS MEXJIMYHOCTHBIX U MEXKYJIbTYPHBIX
KOMMYHUKAaIIU;

— aKTHBHO BJIaJIeTh HamOoJjiee YIMOTpeOUTeIbHBIMU (0a30BBIMH)
rpaMMaTHYE€CKUMH KOHCTPYKIUSIMU, XapaKTepHBbIMU ISl TipodeccH-
OHAJIBHOU peuH;

— HaBBIKaMH BeJCHUS TeIe(OHHOTO Pa3roBOpa, Pa3IMYHBIX BUIOB
MIEPETOBOPOB, MPEJICTABICHUS TOKIAI0B U MPE3EHTAlUN, COCTaBJe-
HUS ¥ HAIMCAHUS KOPPECIIOHICHIIUN HA MHOCTPAHHOM SI3BIKE.

KOMMYHUKATHB-
HBIX HaMepeHUn
B pa3HOOOpas3-

HBIX CUTYAaIlHsX.

MEXKYJIBTYPHOTO B3a-
UMOJEHCTBUS B OBITO-
BOIi U podeccro-
HaAJBHOM cepax.

OK-6

CIIOCOOHOCTBIO
paboratb B
KOMaHje, To-

JIEpaHTHO BOC-
IpUHUMas CO-
ouaJIbHBIC, 3T-
HUYECKHE,
KOH(eccHo-
HaJIbHbIE U
KYJIbTYpPHBIE
pasnuyus

3HaTh:

— TPHUHOUNB (YHKIHOHUPOBAHUS TPO(ECCHOHATHLHOTO KOJUICK-
THBA, POJIb KOPIIOPATUBHBIX HOPM U CTAaHAAPTOB B CTpaHax H3yyae-
MOTO HHOCTPAHHOTO SI3bIKa;

— DJTHYECKHE U HPABCTBEHHBbIE HOPMBI MOBEICHHUS, MPUHATHIC B
WHOKYJIBTYPHOM COLIMYME, dTHKETHBIE (OPMYJIbI, HCIONb3YIOIIHUECs
B YCTHOW M MMCbMEHHON KOMMYHHKAIINY;

— OCHOBHBIE KOMMYHUKATHBHBIE (DOPMYJIBI M KIUIIE AN OCY-
IIECTBIICHUS TPYNIOBOIl KOMMYHUKAIIMW HA HMHOCTPAHHOM SI3bIKE.
YMmerTh:

— 3(dexTuBHO paboTaTh B KOMaHJE, BHIMOIHATh 3a]1a4uu Ipodec-
CHUOHAJIbHOU JeSITENIbHOCTU B MHOSI3bIYHOM MPOCTPAHCTBE;

— apryMEHTHUPOBATH CBOIO IMO3WIIUI0O W HCIIOJIb30BaTh KOHCTPYK-
TUBHYIO KPHUTHKY KaK CBOMX COOCTBEHHBIX PE3yJbTaTOB, TaK M pe-
3yJNbTAaTOB JACITETLHOCTA KOMAH/bL;

— BapbUpPOBaATh CTPATETHIO M TAaKTHUKY JICIIOBOTO OOIICHUS C yde-
TOM COITMAIBHBIX, dTHHYECKUX, KOH()ECCUOHATBHBIX M KYJIBTYPHBIX
0COOEHHOCTEH cOOCCeaHUKA.

Baagern:

[IpoBenenue
MPaKTUIECKUX
ayJUTOPHBIX
3aHATHUH, IpU-
MEHEHUS HOBBIX
obpa3oBarenb-
HBIX TEXHOJIO-
TUl, OpraHusa-
1S CAMOCTOS-
TEJIHHON padOTHI
CTYAEHTOB, pa3-
BHUTHE 3aMBICIIOB
U BBIpaXCHUE
Pa3IMIHBIX
KOMMYHHKATHB-
HBIX HAMEpPEHUH
B pazHoOoOpa3-
HBIX CUTYaIHAX

Cobeceno-
BaHHe, HH-
TUBUTyalTb-
HOE JoMalll-
Hee 3aJaHue,
npe3eHTa-
IUs], TIHCH-
MEHHBIH T1e-
peBox

MOPOTOBBIN
Hmeet nemoctHOE
npezcTaBieHne 00
OCHOBHBIX TIPUHITAIIAX
paboThI B KOJJICKTUBE
C y4€TOM TOJIEPAHTHO-
IO OTHOILICHHS K COIIH-
AJIbHBIM, STHUYECKUM,
KOH()ECCHOHAIBHBIM H
KyJIbTYPHBIM pa3jin-
quiam

MOBBILIEHHBINA
JleMmoHCTpUpYyeT ro-
TOBHOCTB MCIIOJIb30-
BaTh TOJy4ICHHbIE
3HaHus s 3P dek-
THBHOI OpraHu3aluu
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— npueMaMu 3((PEKTUBHOTO B3aUMOACHCTBUSA C COTPYIHHKAMHU, paboThI B KOJICKTHBE
BBITIOJHSIOLUIUME pa3linyHble MpodeccuoHanbHble 3a1a4i U 00s3aH- C Y4ETOM TOJIEPaHTHO-
HOCTH B UHOA3BIYHOM IIPOCTPAHCTBE; ro OTHOIIEHUS K COLIU-

— pPa3IUYHBIMU TEXHUKAMHU OOIIEHUS HAa MHOCTPAHHOM S3bIKE C aJbHBIM, STHUYECKUM,
y4eTOM OCOOEHHOCTEH pEedyeBOro 3THUKETa B CTpaHax M3y4yaemMoro KOH(ECCHOHAIBHBIM U
WHOCTPAHHOI'O fA3bIKA; KyJIbTYPHBIM pa3ii-

— HaBbIKaMH NYOJIMYHOM pedH, a Takke JEIOBOro u mpodeccuo- yuAM
HAJIBHOTO OOIICHHS HAa WHOCTPAHHOM S3BIKE C MPEICTaBUTEISIMU
Ppa3IMYHBIX KYJIbTYP




OCHOBHASA YACTbH

1. O0beM JUCHUIIMHBI U BH/IbI Y4eOHOH padoThI

Beero Cemectpbl
Buna yueOHo# padoTnbl Ne 7 Ne 8
4yacoB
4YacoB | 4YacoB
1 2 3 4
KonrakTHas padora ofy4aromuxcs ¢ npemnoaasareseM (1o 102 o4 48
BH/IaM Y4eOHBbIX 3aHSATHII) (BCero)
B tom uncie:
[Tpaktuueckue 3anstus (113) 102 94 48
CamocrosiTesqibHasi padoTa cTyeHTa (Bcero) 114 54 60
B tom unce:
BroimonHenue 3afaHuii MpU  MOATOTOBKE K MPAKTHYECKUM 16 8 8
3aHSITHSIM
PaboTa co cripaBOYHBIMHU MaTepuajiaMu 14 6 8
W3yuenne nureparypsl U ap. HICTOYHUKOB 7 3 4
V3zyuenne ayauo-BU3yaTbHBIX MAaTEpPUAIOB 18 9 9
IlepeBox TekcTa yCTHBIN/ MHCHMEHHBII 19 10 9
BrinosHeHNE MHAMBUAYAIBHBIX JOMAIIHUX 3aJaHUI 22 11 11
CocraBiieHHe TII0Ccapus 18 9 9
KoutpoJan 36 36
Bupa npomexyTouHoun 3a4et (3) +
arTecTalnuu sk3amMeH (J) +
4acoB 252 108 144
HUTOI'O: o01mast Tpy10eMKOCTH o—— 7 3 4

2. Conep:xkanue TUCHUNIHHBI

2.1. Conep:xaHue pa3iesi0B M CHUIITIHHbBI

Ne Ne HaumenoBanme
ceMe | paszae paszena CopepxaHue pazziesna B IUJAKTUYECKUX SIMHHULIAX
CTpa Jia JUCHUITIIINHBI
1 2 3 4
DOHETHKA: COBEPIICHCTBOBAHUE PA3JIMYHBIX BUJIOB UHTOHAIIUU
I'paMMmaTHKa: TOBTOPEHHUE BUIOBPEMEHHBIX (DOPM ritarosa AelCTBU-
TEJIHOTO 3aJI0Ta, Pa3JIMYHBIX TUIIOB BOIIPOCOB
Meetings and JIekcuka: COLII/IaJIBHO-OpI/IeHTI/IpOBaIEHa}I JIeKCHKa (CBeTCKas Oecena),
7 1 | foreign trav- Ha3BaHUS CTPaH U HAIMOHAIBHOCTEH, e;ia W HaITUTKH, MECSIIbI U THH,
els CIieliMabHas JICKCUKA ISl yTEIIECTBUM
Yrenue: uyTeHnEe TUAJIOTOB
AyanpoBaHue: MOHUMaHUE TUATIOTUYECKOW U MOHOJIOTHYECKOU pedun
['oBopeHUE: THATIOTUMYECKOE BBICKA3bIBAHKE MO 33JJaHHON TEMATHUKE
IIuceMO: cOoCTaBICHHE TUAIOTOB
DOHETHKA: COBEPIICHCTBOBAHME HABBIKOB MMPOU3HOIIICHUS B ACTIEKTE
7 2 | Telephoning | «s3bIk Is CHICIIUATBHBIX IIETCHY.

I'pamMMaTHKa: KOJTHYECTBEHHBIE U MOPAAKOBBIC YUCINUTCIBHBIC, ITPU-
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JATOYHBIE YCIOBUS U BPEMEHH, MOAAJIBHBIE TJIar0JIbl

Jlekcuka: crieruaibHast JICKCUKa JJis1 TeNe(pOHHBIX pa3rOBOPOB
UreHue: YTeHUE ITUATIOTOB, IPOCMOTPOBOE YTEHUE

AyanpoBaHue: MOHUMaHUE TUATIOTUYECKOW U MOHOJIOTHUYECKOU pedn
['oBopeHue: TMaaornyeckoe BbICKa3bIBaHUE 10 3aJAHHOU TEMATHUKE
[I1ucpMO: cOCTaBIIEHUE JUAJIOTOB

CV and job
interview

I'pamMMmaTHKa: BpeMeHa rpymibl «1epheKT», MOHATHE O HAKIIOHEHUN
(M3BABUTENBHOE, IOBEIUTEILHOE, COCTIaraTebHOe), MHPUHUTUB U
repyHIMI

Jlekcuka: IeNoBble M TMYHOCTHBIE KauecTBa, NPOeCcCHOHaIbHO-
OpUEHTHPOBAHHAS JIEKCUKA

UreHnue: moMCKOBOE, MPOCMOTPOBOE M O3HAKOMUTEIHHOE YTEHUE
npodeccnoHaTbHO-OPUEHTUPOBAHHBIX U IETIOBBIX TEKCTOB.
AyanpoBaHue: MpOCITYIIMBAHUE TUATIOTOB M0 N30paHHOMY HaIpaB-
JICHUIO.

T'oBopenwme: auanoru mno npohecCHoHaTbHON TeMaTHKE.

[TuceMO: cocTaBleHHE Pe30OMe Ha HHOCTPAHHOM SI3bIKE

Writing e-
mails, letters
and reports

['paMMaTHKa: CUHTAKCUC, pa3IMYHbIE BUABI IPEUI0KEHUN (IIPOCTHIE,
CIIOYHBIE, CIIOKHOTOIYMHEHHBIC), COTJIACOBAHHE BPEMEH, KOCBECHHAS
peub.

Jlexcuka: mpoeccnoHalbHO-OPUEHTUPOBAHHAS JICKCUKA, TEPMUHBI,
ounmanpHas JIeKCuKa.

UreHue: UCMONIb30BaHNE PA3IMYHBIX BUIOB YTCHUS MIPHU paboTe Hall
KOppECTIOHICHIMEN 110 N30paHHOMY HANPaBICHUIO U MTPODIUITIO.
AynupoBaHHe: MPOCTYITUBAHNE TEKCTOB M0 H30paHHOMY MPOUITIO.
l'oBopeHue: nokiaj no npopecCUoHaIbHOW TeEMaTHKE.

[MucbMoO: HamMCaHUE MUCEM B OTYETOB MO MPOPECCUOHATBHON TeMa-
THUKE.

Business
presentations

['pamMmatyka: rpaMMaTUYECKUE KOHCTPYKIIMU XapaKTepHbIE JUIS IIpe-
3eHTaIlNH.

Jlexcuka: mpodeccnoHalbHO-OPHEHTHPOBAHHAS JIEKCUKA, TEPMHUHBI,
JIeIOBast JICKCHKA.

UreHue: YTeHHE TEKCTOB MO MPO(HeCCHOHATBFHO-IENIOBOI TeMaTHKe.
AyanpoBaHue: IPOCMOTP BBICTYIUIEHHUH TOKJIATYUKOB C ITPE3CHTAIIN-
SIMH 10 TEMaTHUKe W30PaHHOTO HANPaBIEHUS U MPOQUIIS.

['oBOpeHUE: NpECTABIEHNUE CBOEH IPE3CHTALUH.

[T1cpMO: MOATOTOBKA MPE3ECHTALINH.

International
negotiating

I'pammartvika: CTENIEHH CpaBHEHMS IIPWJIAraTeNIbHbIX U HAPEUUH,
rpaMMaTH4eCKre KOHCTPYKIIMU XapaKTEPHbIE ISl IEPETOBOPOB.
JlexcuKa: JeKcHKa XapaKkTepHas JIsl IeJTOBBIX 0OCYXICHUH U TIepe-
TOBOPOB.

YreHue: uTreHNE HpOCbeCCI/IOHaJ'IBHO-)IeJ'IOBBIX TEKCTOB U AHUAJIOT'OB.
l'oBopeHue: TMaaoruyecKkoe BhICKa3bIBAHUE IO TEMATUKE MEXIyHa-
POJHBIX JIEJIOBBIX IIEPErOBOPOB.

AV}II/IDOB&HI/IGZ MMPOCITYHIMBAHHUE JUAJIOTOB 11O TEMATUKE MCXKIyHA-
POJHBIX JIEJIOBBIX IIEPErOBOPOB.

IInceMo: ommcaHme Pa3INYHBIX CTpaTeFI/Iﬁ BCACHUA ITEPETOBOPOB.




2.2. Pa3nenbl JUCHUILINHBL, BUJbI Y4eOHOM /1esITeIbHOCTH U (POPMBbI KOHTPOJIS

DopMBI
Ne No Hammenosanue pazieia Bujabl yueoHoii 1esiTeIbHOCTH, TeKyIIero
ce- BKJIIOYAS CAMOCTOSITEIbHYIO KOHTPOJISA
wmecr | P*% AMCITHILTHIbL paldoTy CTy1eHToB (B Yacax) yCHeBaeMoCTH
pa era (no neoenam
JI | JIP | II3 |CPC|Bcero cemecmpa)
1 2 3 4 5 6 7 8 9
1 | Meetings and foreign travels 18 | 18 | 36
11 @oHETHKA: COBEPLIEHCTBOBAHUE 2 2 4 1-2 neoens
Pa3JIMYHBIX BUJIOB MHTOHAIIUU Cobeceoosanue
I'pamMMaTuka: MOBTOPEHUE BUJIO-
1o | BPEMCHHBIX ¢dhopm riarosa aei- 3 3 6 1-3 neoens
CTBUTEJIBHOT'O 3aJ10Ta, Pa3IM4HbIX Cobeceoosanue
THUIIOB BOIIPOCOB
Jlexcuka: CounanbHO-
OPHUEHTHPOBAHHAs JICKCHKA (CBET- 3-5 nHeoens
13 | cxad Oecena), Ha3BaHUS CTPaH U 3 3 5 Hnousuoyanvhule
7 HAIlMOHAJILHOCTEH, €71a U HAIIUTKH, oomauiHue 3a0a-
MECSIIBI U JTHH, CTICIIHAIbHAS JICK- HUs
CHUKa I MyTeHIeCTBUM
1.4 | Urenue: yTeHne 1UAIOTOB 2 2 4 1-2 nederu
Cobeceoosanue
15 Aynupoanue: [lonumanue nuano- 2 5 4 4, 6 neoens
TMYECKON M MOHOJIOTHYECKON peun Cobecedosanue
16 I'oBopenue: /Inanornyeckoe BbI- 4 4 8 3-6 Hedens
CKa3bIBaHUE M0 3aJIaHHOM TeMaTHKe Cobecedosanue
17 [Tucemo: Hamucanue cuTyaTUBHBIX 2 5 4 6 Hedens
" | nnanoros Cobeceoosanue
2 Telephoning 18 | 18 | 36
®onetuka: CoBepIIEHCTBOBAHUE
2.1 | HaBBIKOB MPOU3HOIICHUS B aCIIEKTE 2 2 4 7, 8 neoen
. Cobeceodosanue
«SI3BIK A1 CHeMABbHBIX [ENei.
['pammaTHKa: KOJIMYECTBEHHBIC U
5 o | TIOPSIKOBBIE THCTUTETBHBIE, TPH- 3 3 5 7-9 neoens
JATOYHbIE YCIIOBUS U BpEMEHH, MO- Cobeceoosanue
JTAJTBHBIE TJ1aroJibl
7 23 Jlekcuka: criennanbHas JEKCUKa 3 3 6 9-11 neoens
" | mist Tee)OHHBIX Pa3roBOPOB Cobecedosanue
Yrenne: UteHne: YTEHHE TUATIOTOB. 7, 9 nedenu
2.4 2 2 4 Cobeceoosanue
[IpocMoTpoBOE uTEHME.
25 AynupoBanue: [lornmanue auano- 3 3 5 8, 10, 12 neoens
TUYECKON M MOHOJIOTUYECKOM pedun Cobecedosanue
26 ['oBopenue: Jlnanoruyeckoe Bbi- 3 3 6 10-12 neoenn
CKa3bIBaHUE 10 3aJIaHHOM TEMaTHKe Cobecedosanue
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[Tucemo: Hanmcanne dpakcumiib-

12 neoens

2.7 2 2 4
HOTO MMHUCHMa Cobecedosanue
3. CV and job interview 18 | 18 | 36
I'pammaruka: BpeMeHa rpymibl 13, 14 neoens
«mepdexTy. [loHaTre o HaKITOHE- Cobeceoosanue
3.1 | Huu (M3BABUTEIBHOE, TOBEIUTEIh- 3 3 6 HUnousuoyanvHole
HOE, cocyarareibHoe), MHGUHUTHB domauiHue 3a0a-
U TEPYHAMM. HUS
Jlekcuka: [lenoBbie v TMYHOCTHBIC
A 14-16 neders
3.2 | kauectBa. [IpodeccronanbHO- 3 3 6
Cobecedosanue
OPUCHTHUPOBaHHAsSI JICKCHKA.
Yrenue: [louckoBoe, npocMOTpO-
BOC U 03HAKOMUTEIBHOE YTCHHE
3.3 | mpodeccroHabEHO 4 4 8 13,14, 16 neoeu
' p Cobeceoosanue
OPUCHTHUPOBAHHBIX U JICJIOBBIX TCK-
CTOB.
AymupoBanue: [IpocinymmBanue
3.4 IZSIOI;OB o H36paHHZM Harpas 3 3 6 15, 17 neders
A p y Hatp Cobeceoosanue
JICHUIO.
I'oBopenue: CocraBieHue pe3rome 15, 17, 18 neoens
3.5 | Ha UHOCTpPaHHOM $I3BIKE MO TIPO- 3 3 6 Cobeceoosanue
(dbeccroHaIbHOM TEMAaTHKE
[Tucemo: CocraBiieHue pe3roMe u 18 nedes
3.6 ) P 2 2 4 Tucvmennviii ne-
MOTHBAIIHOHHOTO IMACHMa
pesoo
HUTOTI'O 7 cemectp 54 | 54 | 108 3auer
4 Writing e-mails, letters and reports 16 | 20 | 36
I'pammaruka: Cunrtakcuc. Paznmu-
HBIE€ BUJIBI TIPEITIOKEHUH (IPOCThIE
/IbLTIPEA (p ’ 1 Heoens
4.1 | cnoxHBIE, CIIOKHOIIOTYMHEHHBIE). 2 3 5
Cobeceoosanue
CornacoBanue BpemeH. KocBeHHas
peyb.
Jlekcuka: [IpogeccruonanbHo-
pod 1-2 neoens
4.2 | opueHTHpOBaHHAs JeKcHuKa. Tep- 3 3 6
Cobeceoosanue
mMuHbl. OduinaibHas JISKCUKA.
Urenue: Hcnonp3oBaHue paznuy- 2-4 nedens
4.3 | HPIX BHIIOB YTEHHS NPH pabote Haj 3 5 9 Hnousuoyanvhvie
" | TekcTaMu MO M30paHHOMY HampaB- oomauinue 3a0a-
JICHUIO ¥ POQIITIO HUs
44 AynupoBanue:  IlpocnymmuBanue 2 5 4 1-2 neoenu
" | TeKCTOB 1O U30paHHOMY IPOQPHITIO Cobecedosanue
['oBopenue: Jloknaa mno mpodeccu- 2, 4 neoens
4.5 . 2 3 5
OHAJTLHOW TeMaTHKe Cobecedosanue
IMucemo:  Hammcanue  muchMma- 2-4 neoens
4.6 | xano0bl 4 3 7 Tucomennwiii ne-
pesoo
5 Business presentations 16 | 20 | 36
5.1 | I'pammaTtuka: ' pammaTuueckue 2 3 5 5, 6 Hedens
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KOHCTPYKIIUU XapaKTEPHbIE [T

Cobeceoosanue

IIPE3CHTALAMN.
Jlekcuka: [IpodeccunonanbHo- 5-7 nedens

5.2 | opueHTUpOBaHHAsA JIeKcuKa. Tep- 3 3 6

Cobeceoosanue
MuHBI. [lenoBast JeKcHKa.
Urenue: Tekctel mo mpodeccuo- 6-8 neoens
HAJIbHO-JICTIOBOM TEMaTuKe. Cobecedosanue
5.3 3 6 9 Hnousuoyanvhole
domawiHue 3a0a-
HUs

5.4 | Ayauposanue: [IpocMOTp BBICTYII-

JICHUH TOKJIATYMKOB C MPE3CHTAIIH- 6. 8 nedenu
SIMU TIO0 TEMaTHKe H30PaHHOTO 2 2 4 Hp,e3eHmauuﬂ
HaIpaBJIEHUS U TPOQPUIIS.

5.5 | ['oBopeHue: mnpeAcTaBICHUE CBOCH 2 3 5 6, 8 nedens
pe3eHTalUH. Cobecedosanue

5.6 | [Tucemo: COCTaBneHI/Ie COO0OIIEHU I 6-8 nedeis
it e-mail u paxcos 4 3 7 Tucomennwiii ne-

pesoo

6 International negotiating 16 | 20 | 36

6.1 | ['paMMaTHKa: CTENICHH CPABHEHUS
npujaraTeIbHbIX U HApEUnil. 2 3 5 9, 10 neoenn
['pamMMaTHYecKue KOHCTPYKITUH Xa- Cobecedosanue
paKTepHBIC JIUIS IEPETOBOPOB.

6.2 | Jlexcuka: JIekcuka xapakTepHas
JUTSL ISJTOBBIX o6cy>KI[epHI/H71 II/)I nepe- 3 3 6 10-11 nedexs
FOBOPOB. Cobeceodosanue

6.3 | Urenue: urenue npodeccnoHaIbHO- 9, 10, 12 neoenu
JIEJIOBBIX TEKCTOB U JTUAJIOTOB. Cobeceoosanue

3 6 9 Hnousuoyanvhole
domauiHue 3a0a-
HUs

6.4 | T'oBopeHMeE: TUATOTHYECKOE BhICKA- 9, 11 neders

3bIBaHUE MO0 TEMATUKE MEXKTyHa- 2 2 4
Cobeceoosanue
POJTHBIX JICJIOBBIX TIEPETOBOPOB.

6.5 | AyaupoBaHue: IpOCTyIIMBaHUE 9, 11, 12 neoena
JTUAJIOTOB TI0 TEMaTHKE MK TyHA- 2 3 5 Cobeceoosanue
POJIHBIX JIETIOBBIX TIEPETOBOPOB. no meme

6.6 | [Tucemo: CocTaBiieHHE U HAIHCA- 12 nedens
HUE TPOTPaMM JIEJIOBBIX BCTPEY 4 3 7 TTucomenniii ne-

pesoo
KonTtpop 36 JK3aMeH
HUTOI'O 8 cemecTp: 48 | 60 | 144
HUTOIO: 102 | 114 | 216
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3. CamocrosiTeJibHAs1 padoTa CTyleHTa
3.1. Buas1 CPC

Ne | Ne
pa | HammeHnoBanue
¢ 3 | paznena aumcom-
¢ | pamnb
M | el Buant CPC Bcero
e a 4acoB
c
T
p
a
Meetings and BrinonHenue 3a1aHuii Ipy MOATOTOBKE K IpaKTHYe- 2
foreign travels | ckum 3aHsTHAM
W3yueHne ayuo-BU3yalbHBIX MaTEPUAIIOB. 3
PabGoTta co cmpaBOYHBIMH Marepuansamu (ciIoBapsi- 2
7 1 [TepeBox TeKCTa YCTHBINA/MTUCHMEHHBIM. 4
CocraBneHue rioccapusi. 4
BeimonHenne MHAMBUAYAIBHBIX AOMALIHUX 3aJaHUN 3
(moAroTOBKA COOOIICHNI HA HHOCTPAHHOM SI3BIKE T10
JIeIOBOM TeMaTHKe U T.JI.)
Hroro: 18
7 2 Telephoning BeimonnHene 3amanuii Ipy TMOATOTOBKE K MpaKTHIe- 2
CKUM 3aHATUAM
W3yueHne aymo-BU3yalbHBIX MaTEPUAIIOB. 3
PaboTta co cipaBouHBIMU MaTepHagaMHu (CIOBAPSIMH) 2
[lepeBoj TeKCTa YCTHBIN/TIMCHMEHHBIN 3
W3yueHue nureparypsl U JIp. UICTOYHUKOB 3
CocraBnenue rioccapus 2
Beinonnenne MHAMBUAYAIbHBIX JTOMALIHUX 3aaHUN 3
(ToATOTOBKA COOOIICHUI HA HHOCTPAHHOM SI3BIKE T10
JIEJIOBOM TEeMAaTHUKE U T.JI.)
Hroro: 18
7 3 CV and job in- | BeimonHenue 3aaHuii MpU MOATOTOBKE K MpaKTHYe- 2
terview CKHM 3aHSTHSIM
N3yueHne ayuo-BU3yaqbHBIX MaTepUAIOB. 3
PabGota co crnpaBo4yHBIMH MaTepuaiaMu (cioBapsi- 2
MH).
[TepeBoj TeKCTa yCTHBIN/MTUCEMEHHBIN. 3
Cocrasnenue rioccapusi. 3
BeimonnHeHe MHAMBUAYATBHBIX TOMANTHUX 33aHUH 5
(moAroToBKa COOOIIEHUH HA MHOCTPAHHOM S3BIKE 110
JIEJIOBOM TEeMAaTHUKE U T.JI.)
Hroro: 18
HToro B cemectpe 54

13




Writing e-mails,
letters and re-

BreinosiHeHue 3agaHuil pu MOATOTOBKE K MpaKkTHYe-
CKHM 3aHATUAM.

ports W3ydeHue ayino-BU3yaJbHBIX MaTEpUAIOB. 3
Pabota co cripaBoYHBIMU MaTepuragaMu (CIOBAPSIMH) 3
ITepeBoa TeKcTa yCTHBIN/TTMCHMEHHBIH 3
W3yueHne nureparypsl U JIp. ICTOYHUKOB 2
CocraBnenue rioccapusi. 3
Beinonnene MHAMBUAYAIbHBIX JTOMAITHUX 33TaHUN 3
(moAroToBKa COOOIICHUH HAa HHOCTPAHHOM SI3bIKE 10
JIEJIOBOM TEeMAaTHUKE U T.JI.)
Hroro: 20
Business presen- | BeimonHeHnue 3ai1aHuil mpu MOJArOTOBKE K MPaKTHYe- 4
tations CKUM 3aHSITHSM.
W3yueHne ayuo-BU3yalbHBIX MaTEPUAIIOB. 3
PabGota co cmpaBOYHBIMH Marepuaiamu (ciIoBapsi- 3
[TepeBos TeKCTa YCTHBIN/MTUCEMEHHBIM. 3
CocraBnenue riaoccapusi. 3
BrimonHeHne WMHIWBUIYalIbHBIX JOMAIIHUX 3a/a- 4
HUH(ITOIrOTOBKA COOOIIECHHI HA MHOCTPAHHOM SI3BIKE
10 JIEJIOBOI TeMaTHKE U T.J.)
Hroro: 20
International ne- | BeimonHenue 3aganuii Mpy MOATOTOBKE K IPaKTHYE- 3
gotiating CKUM 3aHSTHSIM.
N3yueHne ay1uo-BU3yalbHbIX MaTepUAIOB. 3
Pabora co cnpaBoyHBIMU MaTepuaiamMu (CIOBaPSIMU) 2
[TepeBon TeKCTa yCTHBINA/MTUCHMEHHBIN 3
W3yueHne nurepatypsl U Ip. ICTOYHUKOB 2
Cocrasnenue rioccapusi. 3
BeimonHene MHAMBUIYATbHBIX TOMAITHUX 33aHUH 4
(moAroToBKa COOOILIEHUH Ha MHOCTPAHHOM SI3bIKE I10
JIEJIOBOM TeMaTHUKE U T.JI.)
Hroro: 20
Hroro B cemectpe: 60
Bcero: 114
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3.2. I'padux padoThI cTYyAEHTA

Cemectp Ne 7

dopma YciaoBHoe Homep Henenu
OIEHOYHOI'0 0003Ha-
1 6 7 9 10 | 11 | 12 | 13 | 14 | 15 | 16 | 17 18
cpeacTBa YeHHue
Co0OecenoBanue Co + + + + + + + + + + + +
u -
HIMBHUIyaJIbHBIC JI0 W13 + +
MaIIIHHE 3aJaHus
[IucemMeHHBIN TIEPEBOT TIIT +
Cemectp Ne 8
®opma YciaoBHoe Howmep Henenn
OI[EHOYHOI'0 0003Ha-
1 6 | 7 9 | 10|11 12
cpeacTBa YyeHHe
CobecenoBanue Co + + + + + +
NuauBunyansHbIE 10- W3 + + + + +
MaIITHHE 3aJaHus
[TrceMeHHBIN EPEBO TIT1 + + +
IIpesenranus IIp +
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4. OuneHoOYHbIE CPeICTBA JUIA KOHTPOJISA YCIIeBAeMOCTH H Pe3yJIbTATOB OCBOCHMS JHC-
MUIIHHBI (M. POHO OYeHOUHbIX cpedcms)

4.1. PeliTHHTOBasi CHCTEMA OI[eHKH 3HAHUI 00y4aIOIMXCS M0 y4eOHOM JUCIUIINHE

Petimunecosas cucmema ne UCnob3yemcsi.

5. YueOHo-MeTOoAMYeCKOEe U HH(POPMALIMOHHOE 00ecnedeHue JUCIUILIMHBI

5.1. OcHoBHasl IUTEpaTypa

Ne Hcnoan- o KoauuectBo
ABTOp (bI), HAUMEHOBAHHE, MECTO U3IAHUSA U U3- syerea 3 JISCMILTHPOB
" , Z[aTe.HbCTB:) roj mpu m3y- | % B Ha
/ ’ YeHUH O ouo- kaden-
n pa3iesioB JIHOTEKEe pe
1 2 3 4 5 6
byrenko, E. FO. Aurnmiickuii sa3bik aiis UT-
Hanpasienui. It-english [Dnexrponnsiii pecypcl:
ydeOHOe TTocoOue I akaJeMHUIeCKOTo OakaaaBpua-
1. | ta/E. 1O. Byrenko. — 2-e uzn. — M.: FOpaiir, 2016. 1-6 7.8 9BC
— 147 c. — Pexxum poctyna: https://www.biblio-
online.ru/book/77136EF2-1240-4F84-A33F-
EEDA6175327B (nmara obpamienus: 30.08.2019).
Panosens, B. B. Aarnmiickuii 361K B cepe nHbOp-
o | MAUHOHHBIX texHoyorui [Tekcr]: yaeOHO— 1-6 78 9
" | mpakTtuaeckoe nmocodue / B. A. Panosens. — M.: '
KnoPyc, 2013. — 232 c.
[lleBenena, C. A. [lenoBoil aHriauiickuii [DaeKTpoH-
HBII pecypc]: yueoHoe nocobue / C. A. IlleBenéna. —
3 2—e m3., nepepad. u gomn. — M.: FOuuru—/lana, 2015. 1-6 78 SEC
- Pexum JocTyna:
http://biblioclub.ru/index.php?page=book&id=436816
(mara obpamienus: 30.08.2019)
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https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
http://biblioclub.ru/index.php?page=book&id=436816

5.2. JlonoJIHUTEIbHAS JIUTepaTypa

Ne Hcnousb- o KosmuecTBo
ABTOp (bI), HAMMEHOBAaHHE, MECTO U3IaHUA U syered 3 KIEMITAPID

n npu u3y- S B Ha
/ U31aTeJIbCTBO, IO/ qeHIN s 6116- Ko
n pasnesioB Juoreke | denape
1 2 3 4 5 6

I'youna, I'. I'. KoMmnbproTepHslii aHTIuicKui [ Dek-

TPOHHBIN pecypc| : yueOHoe mocodme. Y. 1 /T
1 I'. I'ybuna. — M. : Qupekr-Meaua, 2014. — 424 c. — 1-6 78 2BC

Pexxum nocty- '

na: http://biblioclub.ru/index.php?page=book&id=2

23364 (30.08.2019).

HypyrnunoBa, A. P. AHrauiickuil sSi3bIK 1715 UH-

(dhopMaIMOHHBIX TEXHOJIOTHH [ DIEKTPOHHBIH pe-

cypc] : yae6HOoe mocobme : B 2 4. U. 1/ A. P. Hy-
o | PyTamHOBA ; Kazanckuii HallmoHaNBHBIN HCCIIE0- 1-6 78 ABC

" | BaTeNbCKUM TEXHOJIIOTUYECKUH yHUBEpcUTET. - Ka- ’

3anb : KHUTY, 2013. - 300 c. — Pexxum nocty-

na: http://biblioclub.ru/index.php?page=book&id=4

28093 (mara obpamienus: 30.08.2019)

5.3. ba3bl 1aHHBIX, HHGOPMALMOHHO-CIPABOYHbIE H MOMCKOBbIE CHCTEMbI

1. BOOR.ru [OnexTpoHHbIi pecypc] : amekTpoHHas 6uOianoTeka. — JIocTyn K MOJHBIM TeK-
cTaMm 1o napotio. — Peskum moctyma: http://www.book.ru (mata oopamenus: 30.08.2019).

2. East View [DnektponHslii pecype] : [6a3a qaHHbIX]. — JIOCTYIT K MOJHBIM TEKCTaM cTateil
HayyHbIX kypHanmoB u3 ceru PI'Y wumenn C.A. Ecenmumna. — Pexum pocryna:
http:/dlib.eastview.com (mara o6pamienus: 30.08.2019).

3. Moodle [DnexTpoHHbI pecype] : cpefa qUCTaHIIMOHHOTO 00y4eHus / Pss3. roc. yH-T. — Psi-
3aHb, [b.r.]. — Hoctyn, nocne peructpanun u3 cetu PI'Y umenn C.A. Ecenuna, u3 i11000if Tou-
K4, umemomei goctyn k MutepHery. — Pexwum mocryma: http://e-learn2.rsu.edu.ru/moodle2
(mara oopamienus: 30.08.2019).

4. Znanium.com [DnekTpoHHbIi pecypc] : [6a3a maHHbIX]. — JIOCTYN K MOJHBIM TEKCTaM 10
napoJito. — PexxuM poctyna: http://znanium.com (nata oopamenwus: 30.08.2019).

5. «M3narenscTBO «Jlanby [DnmekTpoHHBIN pecypc]| : nekTpoHHas oubauoreka. — Jloctym K
MOJTHBIM TEKCTaM 10 mapoiw. — Pexxum mocrtyma: http://e-lanbook.com  (mata oOpameHwus:
30.08.2019).

6. Yuuepcuretckas 6udmroreka ONLINE [DnextponHslit pecypce] : anekTpoHHas 6ubnmo-
Teka. — JIOCTyI K MOJIHBIM TEKCTaM 1o mapostto. — Pexxum pocrtyma: http://www.biblioclab.ru (na-
ta ooparmenus: 30.08.2019).

7. IOpaiit [DnexTpoHHBIN pecypc] : MMeKTpOHHAsE OMOIMoTeKa. — JIOCTYI K MOJTHBIM TEKCTaM
no napoJtto. — Pesxkxum moctyma: http://www.biblio-online.ru (nara o6pamenuns: 30.08.2019).

8. Tpynb! mpenogaBaresei [DIeKTPOHHBIN pecypc] : KOJUISKIUs // DIIeKTpOHHAsT OMOIMOTeKa
Hayunoit oubmuorexu PI'Y numenu C.A. Ecennna. — JlocTyn K MOJHBIM TEKCTaM 110 MapoJo. —
Pexxum  moctyma:  http://dspace.rsu.edu.ru/xmlui/handle/123456789/3 (mata  oOGparieHus:
30.08.2019).
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5.4. Ilepeyenb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAUMOHHOH ceTu «UHTepHeT»,
HEe00XO0AUMBIX /I OCBOCHMS IUCHUILIMHBI:

1. «Englishonline» [DnekTponHbIii pecypc] :00pa3oBaTe/bHbIN MOpTanl — PekuM 0CTyIa:
http://www.abc-english-grammar.com/, cso6oamsrii (1ata oopamenus 30.08.2019).

2. eLIBRARY.RU [OnektponHsblii pecypc] : Hay4dHas 3J€KTpOHHAs Oubiamoreka. — Pexum
nocryna: http://elibrary.ru/defaultx.asp, ceo6oausiii (1ara oopamienus: 30.08.2019).

3. LearningEnglish[DnexTponHsiii pecypc] :00pa3zoBarenbHbie pecypcbl BBC. — Pexum

nocryna: http://www.bbc.co.uk/learningenglish/, cBo6oansiii (mata oopamenus: 30.08.2019)

4. Prezentacya.ru [DneKTpoHHBINH pecypc]| : 00pa3oBaTeibHBIN mopran. — Pexxum nocryma:
http://prezentacya.ru/, ceo6oausiii (nata oopamenus: 30.08.2019).

5. AHrnumickuit s3Ik [ DNEKTPOHHBIN pecypc] : 00pazoBaTenbHbIN nMopTan. — Pexum gocTtyna:

http:// http://www.english.ru/, cBo6oansriii (mata obpamenus: 30.08.2019).

6. «AHIMIMIACKUI SI3BIK  JIUI  HAYMHAIOIMUX» [DJNEKTPOHHBIA pecypc| : Oubmmoreka
o0Opa3oBaTelbHBIX pecypcoB. — Pexxum poctyna: http://englishtexts.ru/,  cBoGomaHbIN (maTa
obpaenus 30.08.2019).

7. Enunas xoJuteknus nU(QPOBBIX 00pa30BaTENIbHBIX PECYpCOB [DIEKTPOHHBIH pecypc] :
dbenepanbHbIi mopran. — Pexxum mocrtyma: http://school-collection.edu.ru/, ceoboausiii  (mgara
obpamienns: 30.08.2019).

8. EnnHOoe OKHO JocTynma K oOpa3oBaTelbHBIM pecypcaM [DIIEKTPOHHBIN pecypc]
denepanbHbIi optan. — Pexxum nocryma: http://window.edu.ru/, ceoboanblii (1ara oOparieHus:
30.08.2019).

9. Untepuer YHuBepcuteT MHPOPMAIIMOHHBIX TEXHOJIOTHNA. [DIEKTPOHHBINA pecypc]| : cauT.
— Pesxum mocryma: http://www.intuit.ru/, ceo6oausrii (1ara oopamienus 30.08.2019).

10. KubOepJlenunka [DneKTpOHHBINH pecypc] : Hay4dHas 3JeKTpOoHHas Oubimroreka. — Pexum
nocryma: http://cyberleninka.ru, ceo6oansIii (nara oopamenus: 30.08.2019).

11. Poccuiickuii o61eo0pazoBaTeabHbIi MopTan [DIEKTPOHHBINA pecypc] : 00pa3oBaTeIbHBIN
noprain. — Pexum pocryma:  http://www.school.edu.ru/, cBoGomublii (maTa oOpalIeHuUs:
30.08.2019).

12. Poccwuiickoe oOpa3zoBanue [DIIEKTPOHHBIN pecypc] : (denepaiabHBIA TOpPTAl. — Pexum
nocryma: http://www.edu.ru/, ceo6oansiii (1ara oopamenns: 30.08.2019).

13. ®enepanbHbIi EHTP HHOOPMAITMOHHO-00Pa30BaTENFHBIX PECYpPCOB [ DIEKTPOHHBIN pe-
cypc] : EnmuHoe okHO JocTynma K o0Opa3oBaTelbHbIM pecypcaM. — Pexum jpocryma:
http://fcior.edu.ru, ceo6oaubIi (1ata obpamienus: 30.08.2019)..

6. MaTepuajibHO-TEXHUYECKOE o0ecnevyeHne TUCUUIIMHBI

6.1. TpeGoBanus K ayIUTOPUAM /JIsl IPOBEICHUS 3AHATHIA:
CTaH/IapTHO 000pPY/IOBaHHBIE JEKIIMOHHbBIE AYAUTOPHUH JUIsl TPOBEICHUSI MHTEPAKTUBHBIX JIEKLIUN

— BHJICONIPOEKTOP, SKpaH HACTEHHBIN. /[Ba KOMIIBIOTEPHBIX KJIacca.

6.2. TpeGoBaHus1 K 000PY10BAHHIO PA0OYNX MeCT NMpenoAaBare/isi U 00y4aroUXCs:
BUJICONPOEKTOP, HOYTOYK, IEPEHOCHOM SKpaH. B KOMIIBIOTEPHBIX Ki1accaX yCTaHOBJIEHBI CPeJi-

crBa MS Office: Word, Excel, Power Point u ap.

6.3. TpeOoBaHus K cCrIeMAJTIM3UPOBAHHOMY 000PYAOBAHUIO: OMCYMCME)em
7. O6pa3oBaTe/ibHbIE TEXHOJOTHU (3anonusemcs moavko oas cmanoapma ©I'OC BI10)

8. MeToauueckue YKazaHus AJ1s oﬁyqamumxcsl M0 OCBOCHHUIO TUCHHUIIIMHBI
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Bun yueOHBIX 3aHATHIA

OpFaHI/ISaHI/IH ACATCIIBHOCTH CTyACHTAa

HpaKTI/ILIGCKI/Ie 3aHATHUA

[IpopaboTka paboyei mporpaMMbl TUCIMILINHEL, YIS 0c000e
BHUMaHME LEJISIM U 33Ja4aM, CTPYKTYpE U COJEPKAHUIO JUCLUIUIN-
Hbl. OCBOEHHE OCHOBHBIX aCIIEKTOB U3YUYEHUSI HHOCTPAHHOI'O SI3bIKA:
(oHEeTHKH, rpaMMaTUKH U JIEKCUKU. Pa3BUTHE HABBIKOB YTEHHUS, TO-
BOpPEHUSI, MMChMa U ayAUPOBAHUS HA OCHOBE NMPO(HECCHOHAIBHO
OPUEHTUPOBAHHBIX TEKCTOB. BhINOIHEHNE pa3IMUHBIX BUJIOB
yIpakHEeHHUH /11 GOPMHUPOBAHUS U 3aKPETUICHUSI OCHOBHBIX pede-
BbIX HaBBIKOB. [10Ar0TOBKAa OTBETOB K KOHTPOJIBHBIM BOIIPOCAM 110
M3y4aeMOl TEMATHKE, IPOCMOTP PEKOMEHYEMOM JINTEPATYPBI, pa-
60Ta ¢ IpodeccuoHanbHO OPUEHTUPOBAHHBIM TEKCTOM, ITPOCITYILHU-
BAHME AYJUO- U BUJICO3ANMCEN 10 3aIaHHON TEME U JP.

IToaroToBka K 3K3aMeHY

IIpu noaAroToBKE K 9K3aMeHy (3aueTy) HE0OXOJMMO OPHUEHTUPO-
BaThCs HA TIPOMICHHBIN JIEKCHUECKUH, TpaMMaTHIeCKHii U OHETH-
YeCKUI MaTepHall, U3y4eHHYIO IPO(peCCHOHATILHO OPUEHTUPOBAH-
HYIO TEMATUKY JJIs1 YCTHOH Oecespbl ¢ MpenoiaBaTeneM, peKOMEH Y-
€MYIO0 ayTEHTHUYHYIO CIIELHAIbHYIO JUTEPATYpy U Ap.

9. [lepevyenb MHPOPMALMOHHBIX TEXHOJIOTHii, HCNOJIb3yeMBbIX PH OCYLIECTBJICHNH 00pa-
30BaTeJILHOrO MpoLecca Mo JUCHUTIJINHE
BupeonpoekTop, 3kpan HacteHHblid, HOYyTOyK. CpencrBa MS Office: Word, Excel, Power

Point u ap.

10. TpeGoBaHusi K NPOrpaMMHOMY O0ecIe4eHHI0 Y4eOHOr0 npouecca.

CoNoOARWNE

Oneparnonnas cucrema Windows Pro (morosop NeTr000043844 ot 22.09.15r.);
Antusupyc Kaspersky Endpoint Security (moroBop Ne14/03/2019-0142 ot 30/03/2019r.);
Oducnoe npunoxenune LibreOffice (cBob6oan0 pactnpoctpansemoe I10);

Apxusatop 7-zip (cBoboaHO pacmpoctpansemoe [10);

Bpay3zep u3o0paxenuii FastStonelmageViewer (ceoboauo pacnpoctpansiemoe [10);

PDF punep FoxitReader (cBoboano pacnpoctpansemoe I10);

PDF mpuntep doPdf (cBobomHo pacnpoctpansiemoe [10);

Menua npourpsiBaresb VLC media player (cBo6oaH0 pactipoctpansiemoe [10);

3anuchk quckoB ImageBurn (cBo6oano pacnpoctpansemoe [10);

10 DJVU 6payzep DjVu Browser Plug-in (ceo6oam0 pactipoctpansiemoe I10).
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IIpuioxenne 1

@DoH/1 OLIEHOYHBIX CPEICTB ISl POBeeHNsI POMEKYTOUHOM aTTecTAlluN
00y4yarouuxcst Mo JUCHHUIJINHE

[TacriopT oHIa OIIEHOYHBIX CPEJCTB MO AUCIUIUINHE
JUISL IPOMEXKYTOYHOTO KOHTPOJIsI YCIIEBAEMOCTH

KonTtponupyemsie pa3aeisl (TEMBbI) Koa xonTponupyemoii | HaumenoBanue

Ne JTUCHHUIUTMHBI (PE3YybTaThI 10 Pa3eiiaMm) KOMIIETCHITNH ) W €& OLICHOYHOT'O
/11 YJaCTH) cpencTaa

1. | Meetings and foreign travels

o | Telephoning OK-5, OK-6 3auer

3 | CVand job interview

4. | Writing e-mails, letters and reports

5 | Business presentations OK-5, OK-6 DK3aMeH

6. | International negotiating
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TPEBOBAHIA K PE3VJIbTATAM OBYYEHUA 110 AMCLHUIIIMHE

HNunexc Coneprxanue OJIEMEHTELI KOMIIETEHIIUN Nunekc
KOoMIIe- KOMIIETEHIIUU 3JIEMEHTA
TEHIUU
1 2 3 4
OK-5 CIIOCOOHOCTB K 3HATh
KOMMYHUKaIUU | (hOHETHYECKUE, ICKCUUECKHE U TPAMMaTHIYCCKHE OK-5 31
B YCTHOU H SIBJICHUS, HEOOXOIUMBIE JIJIsl OCYIIECTBICHUS TIPO-
IHChbMEHHOM JYKTUBHOW KOMMYHMKAIlUU HA NHOCTPAHHOM SI3BIKE
(popmax Ha pyc- | 0cOOEHHOCTH AETOBOTO CTHIIS H OK-5 32
CKOM M MHO- MPo)€CCHOHAIIBHOTO 3TUKETa HA HHOCTPAHHOM
CTPAHHOM $3bI- SI3BIKE
Kax JUIs pelie- KYJIbTYpPHBIE TPAJUILIUU JIETIOBOTO OOIICHUS B OK-5 33
HUA 3a71a9 MCXK- | aHTIOSI3BIYHBIX CTPAHAX
JIMYHOCTHOIO U yMeTh
MEKKYABTYPHO | fonp30BaThCst 1€10BOI MMCBMEHHOM 1 ycTHOM pe- | OK-5 V1
TO B3AUMOACH" | yp10 Ha MHOCTPAHHOM SA3BIKE B KOHTEKCTE Mpodec-
CTBUA CHOHAIBHOTO OOIICHUS
yOJIMYHO BBICTYNATh HA MHOCTPAHHOM SI3bIKE T10 OK-5V2
npobiaemMaM npogecCuoHaIbHON 1€ TeIbHOCTH
JIOCTUTAaTh KOMMYHUKAIIMOHHBIX LEJIEH MEKIINY- OK-5 VY3
HOCTHOT'O OOIIIEHUS U MEXKYJIBTYPHOT'O B3aUMO-
JICHCTBHS
BIIAJIETh
JIEKCUYECKUMH U TpPaMMaTH4YeCKuMU Hopmamu uHO- | OK-5 Bl
CTPaHHOTO SI3bIKA JJIS1 OCYILIECTBICHUS MEKINY-
HOCTHBIX U MEXKYJIbTYPHBIX KOMMYHHMKAIUI
aKTHBHO BJIaJIETh HaU0OJIee YIOTPEOUTETHHBIMHU OK-5 B2
(6a30BBIMH ) TPAMMATHYECKUMH KOHCTPYKIIUSIMH,
XapaKTepHBIMU JUIsI TPO(eCCHOHATIBHOM peun
HaBBIKAMU BeJieHUs TeaeoHHoro pasrosopa u pa3- | OK-5 B3
JIMYHBIX BUJIOB IIEPETOBOPOB, MPECTABICHUS J0-
KJIQZI0B U IIPE3EHTALNM, a TAK)KE COCTABICHUS U
HaIMCaHUs KOPPECIIOHACHIIMN HA HHOCTPaHHOM
A3BIKE
OK-6 CriocoOHOCTh 3HATh
paboTarh B KO- | mpuHIKIEl HYHKIMOHUPOBAHHUS PODECCHOHATb- OK-6 31
MaHJC, TOJIC- HOI'0 KOJIJICKTHBA, POJIb KOPIIOPATUBHBLIX HOPM U
PaHTHO BOCIPH- | CTaHAAPTOB B CTpaHaX M3y4aeMOIo MHOCTPAHHOI'O
HUMas CoOlu- SI3BIKa
AJIbHBIC, OTHHU- STUYECKNE U HPaBCTBEHHBIE HOPMBI IIOBEICHMS, OK-6 32
9€CKHME, KOH- MPUHATHIE B HHOKYJIBTYPHOM COILIMYME, STUKETHBIE
(heccroHanbHbBIE | hopMyYITEI, HCTOTB3YIONMIMECS B YCTHOH M MHACHMEH-
U KYJIBTYPHBIC HOM KOMMYHHUKALIUU
pasIinans OCHOBHbIE KOMMYHHUKaTUBHbIE popmyinbl u kiaume | OK-6 33

JUISL OCYLIECTBJICHUS TPYIIIOBOM KOMMYHHKAIUU Ha
WHOCTPAHHOM SI3BbIKE
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YMETh

3¢ PeKTUBHO pabOTaTh B KOMaH/IE, BBIMOIHATH 3a-
Jayu MpoecCHOHATBHOM IeATEIbHOCTH B HHO-
SI3BIYHOM MTPOCTPAHCTBE

OK-6 V1

apryMEHTHUPOBATh CBOXO MTO3ULIMIO U UCIIOJIb30BaTh
KOHCTPYKTUBHYIO KPUTHKY KaK CBOMX COOCTBEHHBIX
pe3ynbTaTOB, TAK U PE3YJILTATOB AEATEIbHOCTH KO-
MaH /bl

OK-6 ¥2

BapbUPOBATh CTPATETHIO M TAKTHUKY JIEJIOBOTO 00-
IICHUs C yquOM COIIMaJIbHBIX, OTHUYCCKUX, KOH-
(becCHOHAIBHBIX M KYJIBTYPHBIX OCOOCHHOCTEH CO-
OeceqHUKa

OK-6 V3

BJI1aACTb

npruemMaMu 3 (HEKTUBHOTO B3aUMOJICHCTBHS C CO-
TPYIHUKAMU, BBITOJHSIOMIMMH Pa3JIMUHbIE TPO-
deccroHanbHbIe 33]a41 U 00S3aHHOCTH B HHO-
SI3BIYHOM TTPOCTPAHCTBE

OK-6 B1

pa3IMYHBIMU TEXHUKAMU OOILIEHHs HA HHOCTpaH-
HOM SI3BIKE C y4ETOM OCOOCHHOCTEH PEeYeBOro ITH-
KeTa B CTPaHaX M3y4yaeMOIro HHOCTPAHHOI'O SI3bIKa

OK-6 B2

HaBbIKaMU MMyOJIMYHON peun, a TaKKe JAeJI0BOr0 U
npo¢eCCHOHATIBHOIO OOIEHHsI HA HHOCTPAaHHOM
A3BIKE C IPEICTABUTEISIMU PA3JIMYHBIX KYJIbTYP

OK-6 B3
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KOMILIEKT OIIEHOYHBIX CPEJCTB JJI1 IPOMEKXYTOYHON

ATTECTAIIAU (3AUYET)
Ne *ConeprkaHUE OLIECHOYHOTO CPEeJICTBA unekc oneHnBaeMoii KoMIie-
TEHIIUH U €€ 3JICMEHTOB
1 Jlexcuko-rpaMMaTUYECKHUM TECT OKS 31 V1 Bl B2
OK6 32 33
2 . . OK53133V1VY3B1B2B3
becena o nmpoitIcHHOM TeMaTHKE OK6 32 33 V3 B2 B3

[EEN

. TecT:

. Match the jobs with the duties.

. Chambermaid

. Hotel manager

. Bartender

. Accountant

. Concierge

. Porter

. Waiter

8. Marketing manager

a) carries guests’ bags to their rooms

b) cleans guestrooms

C) serves guests in the restaurant

d) manages all the hotel staff

e) serves guests at the bar

f) finds business for the hotel

g) gives information and helps guests

h) does the hotel’s finances

2. Choose the alternative that best suits the context.

1. I am going to my trip to New York. The situation changed completely.
a) cancel

b) refuse

c) deny

2. A number of employees were injured because they did not follow procedures.
a) dangerous

b) health

c) safety

3. The organization structure of our company reorganized recently.
a) is being

b) has been

¢) had been

4. Hewlett Packard is known as one of the most reputable in the electronic and
computer industry.

a) customers

b) suppliers

c) buyers

~NOoO oI WN R
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5. What is the secret of their fantastic commercial ?
a) production

b) success

) market

6. We decided to the new model at the trade fair in autumn.
a) manufacture

b) launch

c) produce

7. Our company is ready to sponsor the city football team if they wear our on their T-
shirts.

a) logo

b) brand

c) slogan

3. Choose the word or word combination to match the definition.
1. A sum of money given in addition to a salary.

a) wages

b) bonus

) motivation

2. To tell an employee that he must leave his job.

a) to employ

b) to hire

c) to fire

3. A sum of money paid for professional or special services.

a) wages

b) salary

c) fee

4. A request for compensation from someone who is insured.

a) claim

b) quotation

C) premium

4. Choose the alternative that best suits the context.

1. Monthly salaries of our staff go directly into their

a) invoices

b) accounts

C) interests

2. If you own some shares of a company, you receive per share.
a) interest

b) dividends

c) salary

3. I draw up contracts and advise the company on tax legislation. I work in the de-
partment.

a) Sales

b) Human Resources

¢) Legal

4. We are planning to $ 2.5 million on advertising.

a) lose

b) spend

C) invest

5. 1 opened my last month.

a) cash
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b) account

c) credit

6. | my presentation already.

a) prepared

b) have been prepared

c) have prepared

7. If you sponsored a charity, you would improve your
a) income

b) profits

C) reputation

8. Some strategic industries, such as Atomic Energy and Defence, are too important to be left in

hands.
a) public
b) government
C) private
9. Our is based on the image of a person who leads an active life.
a) advertisement
b) logo
c) brand
10. The successful candidate should have at least 3-year in office management

at international level.
a) qualifications

b) experience

¢) in-house-training

2. Speak on the topic
— «Planning a trip abroad»
— «Business ethics»
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KOMILIEKT OIIEHOYHBIX CPEJCTB JJI1 IPOMEKXYTOYHON

ATTECTAIIUU (OK3AMEH)
Ne *ConeprkaHUE OLIECHOYHOTO CPEeJICTBA unekc oneHnBaeMoii KoMIie-
TEHLIMH U €€ DJIEMEHTOB
1 PedepupoBanue craTbu U3 HHTEPHET-UCTOYHUKA UITH OKS 31 33 Y2 B2
CMU OK6 33 V2 B3
2 OK53132V1 Y3BIB2
CutyalluoHHBbIE 33J]aHUs IO U3YUYECHHBIM TEMaM OK6 31 33 V1 V3 BIB2 B3

2. Render the Article according to the following plan:

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from the newspaper...

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the
reader some information on... the aim of the article is to provide a reader with some material
on...)

5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Speak on the conclusion the author comes to.

13. Express your own point of view on the problem discussed.

IIpumep crarbu:
Working Environment

Our surroundings can have a significant effect on the way we feel, think and work. The type
of environment we favour for problem solving varies, depending on what puts us in the right
frame of mind for a particular task. Some people thrive in a bustling atmosphere while others
prefer more calm surroundings. Often we require different circumstances for different types of
task. Quiet may be more suitable to analytical thinking, whereas lively surroundings might help
us to get into a more relaxed, free-thinking frame of mind. We can learn from experience what
conditions suit as best for different types of mental task and then try to recreate these when need-
ed. Environmental stimulants determine our level of mental arousal, which affects the ease with
which we can use various mental skills. The optimum level of arousal varies for different people.
The sight of flowers, the smell of coffee, the sound of traffic, etc, may raise or lower arousal de-
pending on the individual. Emotions such as frustration and anger also affect the level of arousal.
With such a wide range of influences affecting people in different ways, there are no hard and
fast rules about the best physical environment for problem solving. However, some aspects of

26




the environment are particularly important. Adequate resources, available for employees to use,
are essential. Lack of resources may cause frustration. Physical comfort is also very important,
although some individuals may find it too sleepy to be creatively stimulating. Discomfort can
create a distraction, raise levels of arousal, and result in stress or sleepiness. Proper temperature,
good lightening, ergonomically designed furniture and office systems, little noise, and airy envi-
ronment also help to create a physical comfort.

Now time to talk about policies, processes and procedures has come. The way organization is
structured, the rules and regulations, the channels of communication, all impact on employee
performance. With the flattening hierarchical structure and greater empowerment of the work
force, many employees now have more autonomy to make a creative contribution to the success
of their organization. Given greater accountability they are encouraged to apply their problem
solving skills in their day-to-day work. When employees make a significant contribution to cor-
porate success this must be equally well publicized, both as a reward to the individual and to en-
courage others. Reward through promotion, bonuses and other cash incentives plays an im-
portant role. Suggestion schemes are a popular way of encouraging employees to contribute ide-
as for the successful running of a business. Often there is a financial reward, such as a share of
any saving to the company when an idea is implemented. Quality circles are another way of en-
couraging employees to contribute through problem solving. Employees should also have the
opportunity to suggest solutions to problems outside their own job role. However, money is not
always the most powerful incentive. Many people who leave a company to build their own busi-
ness do so because their attempts to develop their ideas within the company have been frustrated.
Their incentive is often achievement rather than money.

The last thing | would like to talk about is culture and management style. A commitment to
original thinking, aimed at finding better ways to respond in the changed environment, needs to
be reflected in the business strategy and throughout its operations. Individuals should have the
expectation of high achievement through their own efforts. It is vital that this involves the whole
organization. We tend to assume the attitude of those around us without realizing. If our peers
and managers are happy with the status quo we may easily .adopt the same view. Management
style can influence both our attitude and freedom to respond creatively to changing circumstanc-
es. Consider the different influence of two tem leaders. One believes in leading from the front.
He both suggests implements work changes based on his own perspective, persuading other team
members that this is the best course. The second team leader leads from within the team. She is
always asking the others for their views, trying to get a complete picture of what is happening.
When she identifies an opportunity she tells the others, ?It’s time for change, where do we go
from here?’ She makes change a team effort. The first group of employees inevitably feel under-
valued and their potential contribution is thwarted. The second team is active in building a suc-
cessful business. Setting targets and standards that stretch individuals also plays an important
role. It provides a stimulating challenge, encouraging people to search for more effective ways of
working, and creates an environment where individuals think only the best is acceptable. While
some people find being under pressure of work or a deadline a stimulus to problem solving, oth-
ers find it an obstacle. The right atmosphere must exist to encourage people to express their ideas
freely. As well as being asked for ideas and problems as they arise, people need to feel that will
listen when they make suggestions and not be unduly critical if their ideas are unusual or seem
unpractical.

2. IlpuMepbl CUTYAIIMOHHBIX 32JaHUIA:

— Hanucate cutyatuBHbIN 1uanor: «bpoHMpoBaHre HOMEpa B TOCTUHHULIE»
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— Hanucanue nuceMa (bnarogapHocTh J€T0BOMY MapTHEPY 3a XOpolIyio paboty, 3aka3 Ha pas-
Merenue pexiaMsl, OTBET Ha POCKOY O HAIIPABICHUH CIEHHATMCTOB U T.T.)

— CocraBneHue nporpamMmmsl JIeJI0BOM BCTpeUun

— CocraBieHue MOTHUBAIIMOHHOTO MUChMa U PE3IOME U T.I.
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IMOKA3ATEJIA U KPUTEPUU OLIEHUBAHUA KOMIIETEHITAM
(IITxasbr onieHUBaHUS)

Pe3ynbpTaThl BRINOIHEHUST 00YYarOIIMMCS 3alaHUH Ha 3a4eTe OI[CHUBAIOTCS T10 IIIKaJe
«3aUTEHO» - «HE 3aYTEHO», HAa HK3aMEHE - M0 NATUOAIILHOM IIKaJe.

B ocHOBe o11eHMBaHMS JIeXKaT KPUTEPUH [TOPOTOBOTO U MOBBIILIEHHOIO YPOBHS Xapak-
TEPUCTHK KOMITETEHLIUH WM UX COCTABJISIOIIMX yacTel, popMUpyeMbIX HA yUeOHBIX 3aHATH-
X 0 AucHuIunHe «JlemoBoe oOeHre Ha HHOCTpaHHOM si3bike» (Tabnmma 2.5 paboueit mpo-
IpaMMBbl IUCLUIIUHBI).

«OT1au4HO» (5) / «3a4TeH0» — OLIEHKA COOTBETCTBYET IIOBBIILIEHHOMY YPOBHIO U BbI-
CTaBJIsI€TCS 00YUaIOLIEMYCsl, €CJIM OH IIIyOOKO M ITPOYHO YCBOWJI IIPOrPaMMHBIN MaTepuall,
MCYEPIBIBAIOILIE, TIOCIIEI0BATENBHO, YETKO U JIOTUYECKH CTPOMHO €r0 U3J1araeT, yMeeT TECHO
YBSI3bIBATh TEOPUIO C IPAKTUKOM, CBOOOJHO CIPABIIAETCS € 3aJjauaMH, BOIPOCAMU U JPYTUMHU
BUJIaMU IPUMEHEHUS 3HAHU, IPUYEM He 3aTPYAHSIETCSA C OTBETOM IPU BUJOU3MEHEHHH 3a-
JAaHWUH, UCII0JIb3YET B OTBETE MaTepuasl MOHOTpa(uuecKol TUTepaTypsl, IPaBUILHO 000CHO-
BBIBACT IIPUHATOE PEILIEHUE, BJIAJICET PA3HOCTOPOHHUMH HaBbIKAMH U IPUEMAMHU BBITIOJHEHUS
IIPAKTUYECKUX 3aad.

«Xopo1o» (4) / «3a4TeHO» - OLIEHKA COOTBETCTBYET MOBBIIIEHHOMY YPOBHIO U
BBICTaBIISIETCS 00YYAIOLIEMYCsl, €CIM OH TBEPJIO 3HAET MaTepuall, 'paMOTHO U 110 CYLECTBY
U3JIaraeT €ro, He JI0MYyCKas CyLECTBEHHBIX HETOYHOCTEN B OTBETE Ha BOIIPOC WM
BBITNIOJIHEHUH 3a/laHUH, IPABUJIBHO IPUMEHSIET TEOPETUUECKHE MTOJIOKEHHUS TP PELLICHUN
NPaKTUYECKUX BOIIPOCOB U 3314, BJIaJeeT HEOOXOAMMBIMU HaBBIKaMU U IPUEMaMH UX
BBITIOJTHEHMSL.

«Y10BJIETBOPHUTEJIBHO» (3) / «32a4TEHO» - OIICHKA COOTBETCTBYET IOPOrOBOMY YPOB-
HIO M BBICTaBIIsIETCA 00yyaroleMycs, €Ciii OH UMEeT 3HaHUs TOJIbKO OCHOBHOI'O MaTepuaa,
HO HE YCBOWJI €r0 JeTallel, 10IyCKaeT HETOYHOCTH, IEMOHCTPUPYET HEOCTATOYHO PABHIIb-
Hble (OPMYIHUPOBKH, HAPYLIEHNUS JTOIMYECKON TOCIEJ0BATEIbHOCTH B U3JI0KEHUH TPO-
rPaMMHOT'0 MaTepualia, UCIBITHIBAET 3aTPyIHEHUS IIPU BHITIOJHEHUH MTPAKTUYECKUX PaldoT.

«HeynoBJieTBOPUTEIBHO» (2) / «He 32a4TeHO» - OLICHKA BBICTABJISIETCS 00y4Jarole-
Mycsl, KOTOPBI HE JOCTUTAET IOPOTrOBOTO YPOBHS, IEMOHCTPUPYET HEMOHUMaHUE MPOOIEMBI,
HE 3HAeT 3HAUYUTEJIbHOW YaCTH NMPOrpaMMHOI'0 MaTepuaa, J0MyCKaeT CyIeCTBEHHbIE OIN0-
KU, HEYBEPEHHO, C OOJIBIIMMU 3aTPYAHEHUSIMU BBITIOJHAET MPAKTUYECKUE pabOTHI.
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